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Contact Details 

ADDRESS 
27 Peninsula Drive 

Drysdale VIC 3222 

PRINCIPAL Michael Exton 

GOVERNING AUTHORITY Melbourne Archdiocese Catholic Schools Ltd 

TELEPHONE 03 5251 1136 

EMAIL principal@ignatius.vic.edu.au 

WEBSITE www.ignatius.vic.edu.au 

E NUMBER E1359 

 

Minimum Standards Attestation 

I, Michael Exton, attest that St Ignatius College Geelong is compliant with: 

• All of the requirements for the minimum standards and other requirements for the 

registration of schools as specified in the Education and Training Reform Act 2006 (Vic) 

and the Education and Training Reform Regulations 2017 (Vic), except where the school 

has been granted an exemption from any of these requirements by the VRQA 

• Australian Government accountability requirements related to the 2021 school year under 

the Australian Education Act 2013 (Cth) and the Australian Education Regulations 2013 

(Cth) 

• The Child Safe Standards prescribed in Ministerial Order No.870 - Child Safe Standards, 

Managing Risk of Child Abuse in Schools. 

04/04/2022 

 

NOTE: The School’s financial performance information has been provided to the Australian Charities and Not-for-

profits Commission (ACNC) and will be available for the community to access from their website at www.acnc.gov.au 

 

http://www.acnc.gov.au/
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Governing Authority Report 

2021 has been a momentous year for Catholic education in the Archdiocese of Melbourne, with 

Melbourne Archdiocese Catholic Schools Ltd (MACS) assuming governance and operations of 

290 schools which previously operated under unincorporated structures. 

MACS was established to ensure these schools continue the mission of Catholic education to 

proclaim the Good News while equipping our young people with the education, knowledge, skills 

and hope to live meaningful lives and enrich the world around them. 

Our schools were again asked this year to respond to the challenges of the coronavirus pandemic. 

Although asked to implement many measures to keep our staff and students safe, our schools 

were able to continue delivering a high-quality Catholic education through the resilience and 

dedication of our principals, school leaders and teachers. 

Alongside this important work, we were also able to deliver a new policy suite for schools to 

ensure our students are safe and which enhance the consistency and transparency of school 

decision-making, while preserving school autonomy and respecting the local context of our 

schools. 

School Advisory Councils have been established to actively support the principal and embed the 

life of the local Church in the life of each school. It has been wonderful to see so many parents 

and members of the wider parish community engaged in these critical forums. 

Thank you for the support you have given our schools in 2021. We look forward to continuing to 

work with you as we strive to provide the young people of the Archdiocese of Melbourne with the 

best kind of education possible, one that fosters a formation of the whole person that is deeply 

and enduringly humanising. 

 

Yours sincerely 

 

Jim Miles 

Executive Director 

Melbourne Archdiocese Catholic Schools Ltd 
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Our College Vision 

At Saint Ignatius College our purpose is to form young people of competence, conscience and 

compassion.  
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College Overview 

Saint Ignatius College, located in a beautiful rural Bellarine landscape and is proud of its unique position 

in the Geelong region as the first Catholic Co-educational Secondary College where young men and women 

can work together in a vibrant learning community.  

A Jesuit Companion School of 1343 students, delivering challenging and innovative programs where 

students can engage both intellectually and spiritually and to pursue excellence in all facets.  

A broad innovative curriculum and an established pastoral care program strongly enhances student 

outcomes. The College offers an extensive range of VCE, VET and VCAL Studies and languages offered 

from year 7 are Indonesian and Italian.  

Sporting participation in a wide range of traditional sports is emphasised, with increasing standards of 

competition available on the interschool level.  

Extracurricular activities range from Social Justice activities, to debating, to orchestra, and to individual 

music lessons.  

The country grounds of the College are divided into areas where students of all levels mingle together, and 

other areas where they can mix with friends of their own age group. There are three distinct precincts, Year 

7 and 8 Xavier Centre, Year 9 Centre and MacKillop Centre (Years 10 - 12.) The school develops leadership 

through the Student Council, Ignatian Leaders, College Leaders, House Leaders, Sport & Debating Teams 

and Community Service Leaders (Arrupe Leaders.)  

Our Strategic Intent 

Excellence in Ignatian teaching and learning by 

• Identifying and promoting effective learning behaviours 

• Enabling all students to realise their potential in terms of academic attainment and progress 

• Teaching in a way that students find engaging, relevant and inspiring within the context of the IPP 

• Ensuring literacy skills are developed in all years and subjects 

• Accompanying students to progress through impactful assessment feedback, tracking and academic support 

The well-rounded personal development of all students (within the context of cura personalis) by 

• Promoting the personal qualities of respect, independence, service, gratefulness, reflection, motivation, hard 

work, high expectations and resilience  

• Ensuring students feel they are known, belong and are proud of the school and their own achievements 

• Sharing educational experiences and leadership opportunities in a co-education school, students learn to 

understand, respect and appreciate each other 

• Providing a diversity of extra-curricular opportunities, clubs, trips, immersions, justice and service 

opportunities and leadership experiences 

• Supporting and encouraging the faith development of our students 

Positive, supportive and challenging leadership and management at all levels by 

• Providing leadership that gives all staff the direction, support and training to sustain high quality actions 

and performance 
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• Empowering leaders through training, sharper evaluation and accountability to make a difference 

• Strengthening parental involvement to support student learning 

High quality resources, facilities and environment by 

• Providing inspiring facilities and resources for high quality learning 

• Using the latest methods and digital technologies to enhance learning 

• Maintaining a safe, positive and healthy working environment. 

Our School Improvement Plan (2021-2024) 

Goals  

Priority One - To build the capacity of leaders and leadership teams at all levels. 

Priority Two - To nurture a culture of shared vision, collaborative and consistent practices and teamwork, 

that promotes academic excellence and student belonging. 

Priority Three - To develop a whole school Data Plan and approach to the collection, analysis and 

implementation of data. 

Priority Four - To improve parent engagement in student learning and wellbeing programs. 
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Principal’s Report 

Welcome to new students and staff members 

 

We commenced with 250 Yr 7 students and 19 new students in other year levels, increasing our 

student population to 1,343. 

 

We also welcomed 13 new staff members and 2 returning staff members, bringing the staff count 

to 107 teachers (98.8 full-time equivalents) and 42 non-teaching staff (34.8 full-time equivalents.) 

 

One of the 13 new staff members was our new Deputy Principal (Learning & Teaching), Ms 

Bernadette Donnelly.  We were delighted to have such a well-respected and experienced senior 

leader in education join our College community. 

  

The Coronavirus pandemic impacts again 

 

We commenced the year hoping we would have a more settled year with access to a broader 

range of programs and activities than last year.  However, the Coronavirus pandemic continued 

with varying restrictions and 'pivoting' to and from remote and flexible learning and working.  So, 

again, we faced uncertain and challenging times.    

  

Our College 2021 focus was "Learners and their learning - helping students learn to a higher 

level."  We commenced the academic year aiming to establish a positive, respectful and effective 

learning environment with a strong learning culture after a very unsettled 2020.   However, it 

wasn't long before there was a five-day snap lockdown.   This set the scene for another year of 

postponements, cancellations and changes to programs to navigate the changing restrictions and 

minimise the impact of the pandemic on our school and broader community's health.   We became 

very used to 'Zoom' classes and meetings to continue functioning as a school community.    

  

I commend our College community for the way we worked together to maintain our students' 

learning continuity.  Thank you, parents and carers, for your ongoing support and understanding 

and cooperation during another year of restrictions.   I commend our dedicated staff members for 

their flexibility, adaptability and tremendous efforts to manage their work to support our students' 

learning and wellbeing.   And, well done to our students for your adaptability, flexibility and efforts 

during these uncertain and challenging pandemic times. 

  

Compared to the previous year, we did manage to run many camps and co-curricular 

programs.   You will find many examples of these activities on the following pages: House 

Swimming, Athletics and Cross-country Carnivals; a variety of sports competitions; Yrs 7, 8 & 9 

camp programs; Yr 12 Retreat; social justice activities; a variety of excursions; and many different 

performing arts programs, to mention some of the opportunities available for our students.  We 

finished the year on a high with the modified Yr 12 Graduation being a wonderful school 
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community celebration followed by the excellent production of "Wicked" at Costa Hall in 

Geelong.  Unfortunately, overseas and interstate trips were again not possible this year. 

  

Due to the impact of the pandemic restrictions, we were unable to hold our usual Open Day.  So 

instead, we ran a series of Open Afternoons to provide the opportunity for members of the wider 

community and, in particular, parents considering secondary school options for their children, to 

find out about and meet the people involved with the quality education we offer at St 

Ignatius.  Over 1,400 people took advantage of attending an information session and tour. 

  

Another event affected by the restrictions was our annual end of year College community 

celebration, "Mosaic." We usually hold this special evening at Costa Hall in November, and it is a 

wonderful celebration of student achievements across most aspects of the school year.   We plan 

to run a day of level assemblies at school early next year to make the presentations.   In this way, 

students will still receive their awards, and hopefully, this will be another way to inspire all students 

to make the most of the opportunities available in the new year. 

  

Congratulations to all of our Year 12 students on their achievements.   The final two years of their 

secondary school journey have been like no other due to the pandemic.  Well done to them all for 

navigating such uncertain and challenging times.  Hopefully, they have developed flexibility, 

adaptability and perseverance due to moving to and from remote learning.  Consequently, they 

have built resilience, improved their ability to use technology to aid learning and are in better 

stead for managing the varied and changing post-secondary pathways.  Furthermore, the holistic 

education our College provides, together with the love and support of their families, will have 

shaped our fine young women and men and better prepared them for life after Year 12. 

  

We held a modified Year 12 Valedictory at our College in late November with over 650 people 

present.  It was a very uplifting event, and we were so relieved that with the easing of the 

pandemic restrictions, we could hold this event with members of the students' families 

present.  This made it an excellent joint school and family celebration for the Class of 2021.  The 

evening commenced in the Multipurpose Centre for the Valete Mass.  After Mass, we gathered 

again for the Graduation Ceremony that included the formal presentation of the graduands and 

some speeches.  A very enjoyable supper followed this in the Yr 9 Centre. 

  

We finished the school year on a high with the College's production of "Wicked" at Costa Hall, 

Deakin Waterfront Campus, in December.   It was particularly pleasing that our student cast and 

crew were able to put the show on with the cancellation of the production in August due to the 

pandemic restrictions.  After many months of planning, preparation and rehearsals, the cast of 

well over 100 students and the student, staff and parent support crew provided two tremendous 

performances to large audiences.   The College received much positive feedback about the 

standard of the shows.   Well done to all involved. 

  

 

Building program update - Loyola Centre 
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Due to the pandemic restrictions and the effects of the pandemic on supplies and workforce 

availability, the completion date was set back.  However, we were grateful and very excited to 

move into this new $12 million facility in mid-December.  Thank you to architects Clarke Hopkins 

Clarke and the builder, Lyons Constructions.    The building is looking great and, as expected, is 

a prominent and impressive feature of our school campus.    The official opening ceremony will 

be conducted next year. 

  

 

  

College Executive  

 

I commend the College Executive for their dedication and hard work.  It has been another year of 

many additional meetings, often called at short notice, to manage the impact of the pandemic 

restrictions. I express my gratitude to my Executive colleagues: Ms Bernadette Donnelly, Mr 

David Fitzgerald, Mr Paul Lewis, Mr Bernie Lowes, Mr Joe McLean, Mr Michael Timms and Ms 

Kim Abbott (minutes) & Ms Andrea Nickels (minutes.) 

 

School Improvement 
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After the challenges and uncertainties we experienced in 2020 due to the pandemic, we 

commenced this year intending to move forward with some significant reviews in line with our 

School Improvement Plan: 

• Review of the House Sports Carnivals (led by Sports Coordinator Andrew Philp); 

• Integration of the GISSA inter-school sports program into the Years 7 & 8 timetables (led by 

Deputy Principal Bernadette Donnelly); 

• Review of the timetable structure (led by Deputy Principal Bernadette Donnelly) that 

considers whether to change: 

1. from a five-day to a ten-day timetable; and 

2. the number of single periods for a subject to increase weekly contact time. 

• Review of pastoral structure (led by Deputy Principal Michael Timms) that considers whether 

to change:  

1. to vertical mentor groups for Years 10 to 12; 

2. to house based groups; 

3. from Year Level Coordinators to Heads of Houses at Years 10 - 12; and 

4. from Homeroom groups to mentor groups where the students remain with the same group 

during Years 10 to 12. 

  

I am pleased that all of these reviews were completed. As a result, implementation plans have 

been developed that will see: changes to the way we conduct House Sports Carnivals; the 

introduction of the "Cura Personalis" program for Yrs 7 & 8 students on Wednesday afternoons 

that incorporates the GISSA inter-school sports program and a variety of other activities without 

students missing timetabled subjects; an increase to the number of single periods for a subject to 

increase weekly contact time, where possible; a move from a five-day to a ten-day timetable in 

2023; and, the four above mentioned considerations for the Pastoral Structure Review put into 

effect.   Thank you to all members of our school community who were able to be involved in the 

consultative processes. 

  

College Board 

  

In 2021, our College, like all the Catholic parish, regional colleges and diocesan schools in the 

Archdiocese of Melbourne, transitioned from being operated by the Geelong parishes to coming 

under the guidance of Melbourne Archdiocese Catholic Schools (MACS).  As a result, every 

school was required to establish a School Advisory Council.  This Council will replace our College 

Board from the beginning of next year. 

  

Our current Board will continue as a School Advisory Council under a new "Terms of 

Reference."  The School Advisory Council will continue to advise me on important matters and 

support the College Executive team in our decision-making process. 
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Our College's Board has provided excellent support to the College community.  The Board has 

assisted in the efficient governance of the school.  It has ensured that the College is faithful to its 

mission and its decisions are in the best interest of our students.  The Board has overseen, 

encouraged and supported the introduction of a variety of programs to enhance the educational 

opportunities of students at our College.  We have been blessed with such talented, generous 

and dedicated Board members. 

  

I am happy and relieved that we will maintain most of our current Board members as members of 

the new School Advisory Council.  This will ensure continuity and strength for the College with 

the retainment of such a high calibre group of Council members. 

  

Two members will not transition to the Council.  On behalf of the College community, I express 

my gratitude to two long-serving Board members who are both past parents of students at the 

College - Ms Lisa Bell and Mr Darren Henry.  Ms Bell's background in education and Mr Henry's 

in the financial area added greatly to the skill-set capacity of the Board.  I thank them both for 

their valuable contribution and commitment. 

  

Thank you to our College Board members: 

Mr Tony Frizza - Chairperson and past Principal of Emmaus College 

Fr James Puppady - President of the Canonical Administrators & Parish Priest St Thomas 

Drysdale 

Fr Jim Clarke - Canonical Administrator & Parish Priest St Mary of the Angels Basilica Parish 

Fr Darien Sticklen - Canonical Administrator & Parish Priest of Queenscliff Parish 

Rev Fr Gerard Healy SJ - Representative of Australian Province of the Society of Jesus  

Ms Kim Abbott - Board Coordinator  

Ms Lisa Bell - Lecturer in Education, Deakin University 

Ms Jo-Anne Britt - Previous PFA President & Teacher/Researcher Deakin University 

Ms Bernadette Donnelly - Deputy Principal (Teaching & Learning)  

Ms Marie Emmitt - Emeritus Professor of Australian Catholic University 

Mr Michael Exton - Principal  

Mr David Fitzgerald - Business Manager  

Mr Steve Gibbs - Risk & Sustainability Manager - Global retail company 

Mr Darren Henry - PMO/Project Delivery Adviser in the Energy Industry 

Ms Fran Kealey - Former Director of Teacher Development SICG 

Mr Bernard Lewis - PFA representative  

Mr Paul Lewis - Deputy Principal (Staff, Identity and Operations)  

Mr Michael Timms - Deputy Principal (Students)  

  

Association of Canonical Administrators 
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Mid-year we farewelled Fr James Puppady.  Fr James was a tremendous support to the College 

in his leadership role as President of the Association of Canonical Administrators for the last four 

years.   As well as President, he was a Canonical Administrator, Board member and College 

Chaplain for nine years.  Fr James celebrated many Masses and spoke at numerous assemblies 

and significant school functions.    His friendly, enthusiastic and generous nature has been 

appreciated.  In particular, his involvement with the student group we sent to the Australian 

Catholic Youth Festival in Perth in 2019 was appreciated by all those involved.   I thank Fr James 

for his dedicated and enthusiastic support of the College.   

  

Following Fr James' departure, Fr Jim Clarke was elected by the Geelong region Parish Priests 

as the new President of the Association of Canonical Administrators of our College.  Fr Jim is the 

Parish Priest of St Mary of the Angels Geelong and has been a College Board member for many 

years.   

  

The 2021 Canonical Administrators were:  

Rev Fr Jim Clarke (President)  

St Mary of the Angels Basilica Parish (Geelong/East Geelong)  

Fr Raymond Bugeja  

St Thomas Parish (Drysdale)  

Fr Sang Ho  

St Bernard's Parish (Belmont/Highton)  

Fr Ray Zammit  

St Thomas Aquinas Parish (North Geelong)  

Fr Charles Balnaves  

St Joseph's Parish (Meredith/Bannockburn)  

Fr Daryl Monticello   

St Francis Xavier's Parish (Corio/Lara)  

Fr Minh Tran   

St Michaels Parish (Bell Park/Manifold Heights/Geelong West)  

Fr Darien Sticklen   

Holy Trinity Parish (Queenscliff)  

Fr Linh Tran  

Nazareth Parish (Grovedale/Torquay)  

  

I express our gratitude to the Canonical Administrators for their continuing involvement and 

support of our College. 
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Jesuit Companion School 

  

In 2021 Jesuit Education Australia reviewed the College's Ignatian Ethos & Identity.  This review 

is conducted periodically as a vital requirement of maintaining the College's status as a "Jesuit 

Companion School."  It also provided the opportunity to affirm areas of growth and formation of 

the Jesuit/Ignatian character of our College and recommendations for further development.   As 

a Jesuit Companion School, our ethos and identity are essential distinguishing positive features 

of our College that underpin and enliven our faith and learning character.  We must continually 

grow and develop our Jesuit/Ignatian character.   The review report provided valuable feedback 

to inform our School Improvement Plan. 

  

 

  

On the 20th of May, the "Ignatian Year" commenced.   The Society of Jesus and the Ignatian 

family will participate in this worldwide celebration from May 2021 until July 2022.   

  

May 20, 2021, was the 500th anniversary of the beginning of St. Ignatius' enormous change of 

life — that fateful day when Ignatius, the soldier struck by a cannonball while defending Pamplona, 

began his transformation into Ignatius, the pilgrim.   

  

Ignatius' injury started a process of conversion, which led him to have bigger dreams, no longer 

centred on himself but God.  It helped St. Ignatius to see all things new in Christ.   "To see all 

things new in Christ" is the theme of the Ignatian Year.   

  

Student leadership 

  

I would like to praise our Yr 12 student leaders.   Well done, and thank you to College Captains 

Coco Bullock and Daniel McInerney-Sotomayor, Vice Captains Florence Noble and Baily 

Mitrovski and all of the other Yr 12 students in leadership positions for your tremendous 

contributions and positive influence on our school culture.  I am sure that you have inspired many 

of our younger students to develop their leadership skills. 

  

College parent volunteers - thank you! 

  

The Parents and Friends Association comprises a very generous and hardworking team of 

parents.  Their work improves our College for all students.  On behalf of the College community, 

I express our gratitude to this committed group of parents for contributing to our College 

community during 2021.  In particular, I thank this year's office bearers: 
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President                    Leanne Riley 

Secretary                    Nicole Sadler 

Treasurer                    Peter McInerney 

Board Rep.                  Bernard Lewis 

Uniform Shop Coord.  Kate Callaghan 

  

We also rely on many, many parent volunteers to provide valuable services to enhance our 

College - canteen helpers, uniform shop, Time and Space programs and school event helpers, to 

mention a few.  Thank you to them all. 

  

Thank you and best wishes 

  

As the academic year draws to a close, I want to express my gratitude to all parents for your 

support of the College community.  This has been another very challenging year for everyone, 

with the effects of the pandemic continuing.  I thank all families for your ongoing support of the 

College as we worked together to ensure our students' learning continuity and wellbeing.  I would 

also like to express my appreciation for our staff's outstanding hard work, professionalism, and 

dedication during another year of disruptions, uncertainties, and challenges. 

  

Michael Exton 

Principal 
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Education in Faith 

Goals & Intended Outcomes 

Our overall goal from our School Improvement Plan is to build a stronger sense of our Catholic 

and Ignatian Identity. To do this we aimed to: 

• Promote a greater understanding of our school's part in the Church's mission. 

• Build a stronger understanding and practice of Ignatian spirituality. 

• Create more meaningful opportunities for community and personal prayer. 

• Promote a stronger Catholic and Jesuit view of our relationships as global citizens. 

• Build a stronger awareness and understanding of our Catholic and Ignatian ethos that 

underpins our outreach activities.  

Achievements 

• Diversified the presenters of the Examen and developed a new Examen format. 

• Conducted PD for staff on facilitating prayer. 

• Conducted staff/student prayer gathering, one lunchtime a week facilitated by the Youth 

Minister. 

• Improved collaboration between the Ministry Captain and the Justice Captain and taking on 

greater responsibility during Justice and Service events, Liturgies and Masses. 

• A year-long formation program has been developed for the Ethos and Identity Committee. 

• Staff formation opportunities were also offered online, on the College's Canvas platform. 

•  The Liturgy Coordinator developed a plan for increased engagement with parishes and 

parish priests to offer more student and staff opportunities for Eucharistic celebrations.  

• The Journey program (CSYMA) was conducted for the first time  in Year 9 (4 classes)and 

offered for the first time as a Year 10 subject in 2022. 

• Year 9  Journey classes (CSYMA) took on an active role in St Thomas Youth and Family 

masses (volunteer basis)  

• The Jesuit General Curia and its Education Secretariat launched a special project for schools 

and this video series was made available as a student formation opportunity.  

• Developed action plans arising from the Jesuit Education Australia's Ignatian Review (2021) 

and MACS' ECSI Review (late 2020).  

 

VALUE ADDED 

• Year 9 Journey (CSYMA) program 

• College and Year level masses 

• Staff Formation PD programs 
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• Year level Retreats 

• Community Service program 

• Social Justice activites (although limited due to Covid) 

• Wellbeing support to staff, students and families during Covid lockdowns 

• Staff PD conducted as integrated programs: faith/wellbeing and curriculum 
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Learning & Teaching 

Goals & Intended Outcomes 

In the Teaching and Learning Sphere, our School Improvement Plan aims to: 

• build teacher pedagogical expertise 

• build the capacity of middle leaders to enact the College's vision and mission with their teams 

• strengthen the staff professional and collaborative learning culture. 

Achievements 

• Adapted a more intentional approach to staff professional learning in the meeting schedule. 

• The review of student learning practices which involved consultation with staff, students and 

parents and resulted in the production of a new Student Effective Learning Formation (SELF) 

framework. 

• The review of the Yrs 7 & 8 Wednesday afternoon program which resulted in the 

recommendation to implement a new "Cura Personalis" program in 2022 that incorporates 

the GISSA Sport Program and a variety of enrichment and personal learning sessions. 

• The review of the overall College timetable which resulted in a recommendation to change 

frequency of classes in the senior school commencing in 2022 and to implement a ten-day 

timetable in 2023. 

• An enhancement of the teacher Annual Review process by adapting an Ignatian and team 

approach to support teacher improvement. 

• Continued to build the capacity of teachers to utilise Canvas (our Learning Management 

System) for better teacher collaboration and student outcomes. 

• The continuity of student learning with a focus on student well-being during a challenging year 

of disruptions with the movement to and from on-site and remote learning. 

• The introduction of Yr 12 Learning Conversations between teachers and students to assist 

with student goal development and support. 

• Implementation of a teacher curriculum writing day where they worked in teams to review and 

prepare the 2022 curriculum documentation. 

• Implementation of a VCE data improvement plan where all VCE teachers reflect on their 

previous year's results and create strategies for continual improvement. 

• In regards to VCE in 2021 it was pleasing to note that our VCE results were overall higher 

compared to recent years with a median study score of 31 and 6.9% of study scores over 40. 

• In regards to VCAL, our program continues to provide varied opportunities to support our 

students pathways to further study, apprenticeships or work. Some students left during the 

year when they were successful with an application for an apprenticeship. 

• The provision of a safe and supportive learning space, staffed by a dedicated team, in the 

Information Learning Centre for students during lockdowns. 

 

VALUE ADDED 
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Junior debating 

Tournament of Minds 

Enrichment programs 

Music performances 

College production of "Wicked" 

Various subject competitions 

A variety of subject excursions 

VCAL micro-credentially programs 

Academic Assembly 

Subject Awards 

Yr 9 Journey Program 

Provision of better support for subject selection through resources provided in Canvas 

Training program for the Learning Diversity Team in diagnostic assessment 

Implemented the State Government's Tutor initiative in Literacy and Numeracy. 

 

STUDENT LEARNING OUTCOMES  

In regards to NAPLAN, we continue to have a high proportion of students meeting the minimum 

standards at Yrs 7 & 9. In 2021, Yr 7 students performed slightly below 2019 standards in 

Grammar and Punctuation, spelling & writing. Whereas, in Yr 9, the students performed overall 

slightly better in all areas, and in particular, the area of writing. 

 

MEDIAN NAPLAN RESULTS FOR YEAR 9  

Year 9 Grammar & Punctuation 582.7 

Year 9 Numeracy 586.1 

Year 9 Reading 580.3 

Year 9 Spelling 582.4 

Year 9 Writing 572.9 
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PROPORTION OF STUDENTS MEETING THE MINIMUM STANDARDS 

NAPLAN TESTS 2019 

 

 % 

2020 

 

  

2019 – 2020 

Changes 

 

2021 

 

 % 

2020 – 2021 

Changes 

 

  * *  * 

YR 07 Grammar & 
Punctuation 

98.3 - - 93.3 - 

YR 07 Numeracy 99.6 - - 98.7 - 

YR 07 Reading 100.0 - - 99.6 - 

YR 07 Spelling 97.4 - - 95.8 - 

YR 07 Writing 97.9 - - 95.3 - 

YR 09 Grammar & 
Punctuation 

96.1 - - 97.5 - 

YR 09 Numeracy 100.0 - - 100.0 - 

YR 09 Reading 96.0 - - 96.1 - 

YR 09 Spelling 97.5 - - 97.5 - 

YR 09 Writing 93.1 - - 96.6 - 

 

* There are no NAPLAN results to report in 2020 as the Australian Government decided that due 

to the COVID-19 pandemic NAPLAN Assessments would not take place. 

** Data cannot be reported for this year as the number of students that sat the test was below 5 

and the data has been suppressed for privacy reasons in accordance with the ACARA NAPLAN 

data reporting provisions. 

*** No students sat the NAPLAN tests in this year level and in one or both of the relevant years. 
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Student Wellbeing 

Goals & Intended Outcomes 

Goal: To nurture a culture of shared vision, collaborative and consistent practices and teamwork, 

that promotes academic excellence and student belonging. 

Intended Outcome: Enhance student engagement and performance by understanding and 

strengthening the connections between all the programs in the school; faith, learning, wellbeing 

and co-curricular. 

 

Goal: To develop a whole school Data Plan and approach to the collection, analysis and 

implementation of data. 

Intended Outcome: Use data for improvement in pedagogical practice. Enable effective 

measurement and intervention to improve wellbeing and learning outcomes for all students. 

 

Goal: To improve parent engagement in student learning and wellbeing programs. 

Intended Outcome: The enhancement of the three-way partnership between student, family and 

school. 

Achievements 

Although the year was full of numerous challenges, there were many defining moments in 2021, 

that culminated to ensure it was another successful year at Saint Ignatius College.  

Each year level participated in a number of activities and events that built upon the important 

sense of belonging that we are striving towards for all our students. The Year 7 and Year 8 camps 

were a positive way of ensuring our students continued to develop those important relationships 

with their peers and staff at the College. The Year 9 camp, although organised twice, in two 

different venues and two different times of the year, unfortunately did not go ahead due to COVID-

19 related issues and restrictions. However, the Year 12 cohort were fortunate enough to 

successfully complete the Year 12 Retreat at the beginning of the year, which is a fantastic event 

to prepare the students for their final year of schooling.  

The Companions Ladder Program, led by the Companions Coordinator Elana Cole, has 

developed substantially in 2021, with the addition of Dr Justin Coulson webinars and a Mothers 

Day breakfast. Dr Coulson is a parenting expert and his webinars provided advice for our families 

on a range of topics. These webinars were well received by the community of Saint Ignatius 

College. The Mothers Day Breakfast was a hugely successful event and one that will become 

part of an ongoing tradition at the College. This was attended by over 150 people and the guest 

speaker, Coco Bullock (College Captain 2021) did a fantastic job engaging and inspiring the 

audience. I would like to acknowledge the hard work and dedication Elana Cole has done in the 

role of Companions Coordinator in 2021. 

Anthony Gravener, the Student Leadership Development Coordinator and Robyn Frigo, the 

Assistant Student Leadership Development Coordinator, have worked tirelessly with the student 

leaders in 2021. They have ensured the College has an active and effective Student 

Representative Council, that allows all students to have a significant voice throughout the College. 

They have also consolidated a number of student initiatives, including the Manresa 
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Challenge,  Indigenous Recognition day, Wear it Purple Day and numerous Social Justice 

activities. Anthony and Robyn have done a fantastic job in guiding the student leaders not only in 

terms of direction but also in offering them the appropriate support as required throughout the 

year. I would like to thank Anthony and Robyn for all of their hard work that they have done with 

the student leaders this year and I look forward to working closely with them both and the new 

Student Leaders in 2022. 

In difficult times it is encouraging to see how people come together to support one another. This 

year, as was the case in 2020, was a another difficult year for the College's Year Level 

Coordinators. The support they gave each other, the students, staff and myself throughout 2021 

was unwavering. The YLC's ensured the wellbeing of all students was kept at the forefront of 

everything we did, and provided the necessary encouragement and assistance  to their year level 

during these unprecedented times.  Furthermore, they have all led a supportive Homeroom Team 

to ensure that every student is building upon that sense of belonging that is so important in the 

development of our young people at Saint Ignatius College. I would like to take this opportunity 

to thank all of the Year Level Coordinators and Homeroom teachers for the ongoing pastoral care 

that they provided all the students at our College.  

The Student Wellbeing program at Saint Ignatius is carefully constructed to ensure it is fulfilling 

the needs of all our students. The Student Wellbeing Officers have been integral in establishing 

this data driven and informed program.  Through the leadership of Olivia Whitehead the Wellbeing 

staff have also offered several wellbeing activities / initiatives including: Bullying No Way Day, R 

U OK Day, Small Group Sessions: Empower (Social Stars), Mental Health Week activities, 

Targeted Programs: Mindfulness through Movement, Wellbeing Days and the further 

development of the Wellbeing Canvas Tile. The team have also individually supported a 

substantial number of students across all year levels. I am very appreciative of the significant 

contribution the Student Wellbeing Officers have given the College in 2021. 

 

VALUE ADDED 

• Facilitated and promoted specific state initiatives throughout the College including but not 

limited to; Bullying No Way Day, R U Ok Day, Mens Mental Health Week and Wear it 

Purple day. 

• Worked in conjunction with the Year 9 HPE Team to facilitate a Docs and Teens program 

to the Year 9 cohort which is incorporated into the Respectful Relationships Unit. 

• Facilitated Wellbeing Days for Years 10 & 11 

• Attended and presented at Year Level Retreats 

• Initiated and facilitated small group work to address well-being issues such as anxiety. 

• In class intervention programs 

• Continued to develop the Student Leaders Investiture 

• Online parent information evenings 

• Webinars linked to well-being and parenting 
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STUDENT SATISFACTION 

Overall our student satisfaction was around the MACS average. Students specifically feel that 

our College provides a safe and respectful environment. Students also feel that staff generally 

respect them and demonstrate this in the interactions that occur.  

Two areas that produced slightly lower results were how attentive and engaged our students 

are in their learning and students sense of belonging to the College specifically around the 

middle school.  

To address the issue around sense of belonging, the College will adopt a new pastoral structure 

in 2023. This new system will provide the necessary structures for the important relationships 

to be established between staff and students. 

In 2022 there has also been a new student learning framework implemented to further 

encourage student engagement in their learning. 

 

STUDENT ATTENDANCE 

During COVID parents/guardians of students were asked to email the office by 10.00am to 

report a student's absence from online learning that day. If students were absent from a class 

a notification was automatically sent home from the subject teacher to alert the 

parents/guardians that their child was not online. If the student missed more than three classes 

the Homeroom teacher would contact home to follow up on their absence. For any continual 

absences the Year Level Coordinator would follow up. 

During normal schooling, parents/guardians are requested to contact the office to inform them 

of their child's absence prior to 10.00am. If a student is absent from Homeroom an automated 

text is sent to the families informing them of their child's absence. If the families still do not 

respond the office staff follow up each individual student absence with a phone call home. 

The daily monitoring of student attendance is managed by the Office Manager and the Director 

of Infrastructure and also overseen by the Deputy Principal - Students. 

 

YEARS 9 – 12 STUDENT RETENTION RATE 

Years 9 to 12 Student Retention Rate 82.1% 
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AVERAGE STUDENT ATTENDANCE RATE BY YEAR LEVEL  

Y07 90.9% 

Y08 91.0% 

Y09 90.7% 

Y10 88.9% 

Overall average attendance 90.4% 

 

SENIOR SECONDARY OUTCOMES 

VCE Median Score 31.0 

VCE Completion Rate 100.0% 

VCAL Completion Rate 91.0% 

 

POST-SCHOOL DESTINATIONS AS AT 2021 

Tertiary Study 61.0% 

TAFE / VET 8.0% 

Apprenticeship / Traineeship 9.0% 

Deferred 5.0% 

Employment 13.0% 

Other – The category of Other includes both students 
Looking for Work and those classed as Other 

3.0% 
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Child Safe Standards 

Goals & Intended Outcomes 

To further embed the Child Safe Standards into the College by ensuring all staff and students are 

aware of their importance and role. 

To provide an environment that allows all students and staff to feel safe and supported. 

 

Achievements 

• The staff Mandatory Reporting module log. This allows staff to be monitored when they have 

to renew their Mandatory Reporting module. 

• The continual improvement of the Child Safety CANVAS tile. This page provides numerous 

documents and information for our students, including: A Child Safety student friendly policy; 

The College's commitment statement; The College's Child Safe Committee. 

• The annual and ongoing review of the College's Child Safety Risk Register 

• The consolidation of the Child Safety Committee 

• The continual development fo the College's SRC to ensure Student Voice is a significant 

component of our College. 

• The development of special days throughout the year which highlights those groups on the 

margins 

• The ongoing inclusion of child safety questions when completing a referee check for future 

employees of the College 

• The completion of staff PD to ensure there is a thorough understanding fo the PROTECT 

procedure utilised in schools. 
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Leadership & Management 

Goals & Intended Outcomes 

Our School Improvement Plan priority for this area is to build the capacity of leaders and 

leadership teams. In 2021 our Annual Action Plan identified two key strategies: To provide 

opportunities to build middle leaders' capacity; and To review the current POL structure to 

sustain high-quality actions and performance. 

With the change in governance arrangements to commence at the beginning of 2022, the 

College needed to transition from a College Board to an Advisory Council in 2021 according to 

the MACS requirements. 

Achievements 

• The refurbishment of two classrooms to provide an additional Science Laboratory, Prep. room

and Lab. Tech. Office.

• The continuing management of the College's response to the impact of the pandemic and its

associated restrictions. The Critical Incident Management Team worked tirelessly together

throughout the year on many, many occasions to lead and manage the continuity of work,

learning and wellbeing.

• Middle Leaders were provided with a leadership seminar to build their leadership capacity.

• Provision of feedback for current POL holders through a formal review process.

Implementation of professional learning time for teachers to enable quality collegial coaching

conversations.

• A Positions of Leadership (POL) Structure Review process was devised and the review

commenced in term four.

• The completion of the new Loyola Centre building and provision of new furnishings.

• The move from the temporary Loyola Centre into the new building was a large undertaking.

• The finalisation of the design of the proposed MacKillop Senior Centre.

• The transition from the College Board to a School Advisory Council.

EXPENDITURE AND TEACHER PARTICIPATION IN PROFESSIONAL LEARNING 

Description of Professional Learning undertaken in 2021 

Learners and their Learning - "Helping students learn to a higher level" 

Our College Strategic Plan identifies the continuing development of inspiring facilities and 
resources for high-quality learning as imperative.
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Within a Catholic school community, all teachers are considered learners who commit to 

achieving the highest standards possible. 

  

We learn better when we learn together. For this reason, we have continued to develop our 

Learning Focus Teams (LFT) and Companion Groups as part of the 2021 Teacher 

Development Framework for teaching staff.  

 

 

 

The Teacher Development Framework involves ongoing professional learning, featuring a 

group of leaders/teachers who collaborate regularly with a focus on achieving continual school 

improvement. By building structured opportunities into meeting schedules, the teachers were 
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able to work together on the College's most valued teaching and learning goals for 2021 - 

"Helping student learn to a higher level".  

  

Professional Learning Time (PLT) was set up within the College, with each team comprising a 

Companion Leader and Companion Mentor who were then responsible for their own 

Companion Group. Teachers worked through a Professional Learning Cycle (PLC) to help 

guide, support, reflect and evaluate their own teaching practices and to also focus on ways to 

further enhance student learning.  

 

 

 

As part of the SICG Teacher Development Framework, Learning Focus Teams (LFT) were also 

a major focus. Learning Focus Teams involved collaboration, sharing and critical interrogation 

of teaching practices in line with professional teaching standards. Each team promoted the 

growth of teachers and students and were based on learning areas. Staff were allocated 

according to year levels and curriculum focus areas. 

 

The Learning Focus Teams involved teachers working in the spirit of openness, which 

facilitated critical reflection and the sharing of their ideas, expertise and experiences. The 

inquiry process model also focussed on improving our student outcomes and student learning. 

  

As part of our Annual Action Plan for 2021, as a College, we reviewed and updated our current 

document on Student Effective Learning Formation (SELF). As a College we have grown 

significantly over the past few years. Therefore, it was timely that we reflected on the growth of 

our students and the practices required for them to become effective learners. 
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Developing positive study habits is an important part of creating a work-life balance. Family 

time, time for sport and relaxation are crucial for healthy minds. Healthy minds should be 

resilient, positive and focused - all the attributes required for effective learning. With support 

from our staff, the students and parents of the College were able to produce a framework that 

strives for Human Excellence. 
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Towards the end of 2021 each teacher is required to participate in an Annual Review Meeting 

(ARM). The Annual Review Meeting is a formative and supportive process. It is an opportunity 

for the teacher to consider their current experiences, to reflect on their teaching practices and 

to plan for the future based on;  

• A review of the year 

• Affirm achievements 

• Discuss professional developmental goals 

• Plan for the future 

• To make a direct link of their goals and performance according to the Australian 

Professional Standards for Teachers (APST) 

• POL 2 & 3 review and feedback 

 

Also introduced in 2021 was Student Perception Surveys - Teachers (like students) engage in 

feedback practices every day. Providing quality feedback is essential for: 

• Growth 

• Support 

• Learning experiences 

• Improvement 

• Reflection 

• Outcomes relating to a journey / goal 

 

The Learner Perception Survey poses a series of statements, asking students level of 

agreement on a four-point scale. To measure teaching, the survey groups items under eight 

key areas: 

  

• Care: teachers care for learners, and support for the emotional well-being of learners.  

• Confer: welcoming and valuing learner viewpoints. 

• Captivate: the teacher's ability to engage learners. 

• Clarify: the ability to explain and clarify concepts and content. 

• Consolidate: the ability to review and ensure information is retained.  

• Challenge: pushing learners academically and supporting them when they struggle with 

this. 

• Classroom management: the ability to organise a class and ensure it runs smoothly.  

• Goal Focus: Related to Professional Development Goal - link to HITS and Stages 1 - 3. 
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In 2021 the College also supported 12 Pre-Service Teachers from a range of Universities 

including; Deakin, Australian Catholic University (ACU), Charles Sturt University and 

Federation University Ballarat. I would like to thank the many teachers who supervised, 

supported and mentored these pre-service teachers.  

 

I would like to acknowledge the extraordinary amount of work our teachers did during this 

challenging year. Their ability to adapt to Remote and Flexible Learning again and then back 

to classroom learning was admirable. Our teachers should also be recognised for their new 

practices and innovations they have pioneered during this unpredictable year.  

Number of teachers who participated in PL in 2021 151 

Average expenditure per teacher for PL $2435 

 

TEACHER SATISFACTION 

This was another challenging year for staff with the continuing impact of the pandemic and the 

associated restrictions. I commend our staff for their adaptability and efforts to ensure the 

continuity of learning for our students with having to 'pivot' between onsite and remote working 

due to the lockdowns during the year. The College's Critical Incident Management Team met 

many, many times to manage the College's response and support our staff.   

  

Based on the 2021 MACSSIS survey, teachers' percentage overall school positive 

endorsement was slightly up since the previous survey in 2019. This increase was attributed to 

increases in the following domains:  

• Instructional Leadership - The extent to which the school leaders set the conditions for 

improving teaching and learning at the school; 

• Professional Learning - Perceptions of the quality and coherence of professional learning 

opportunities; 

• Collaboration around an improvement strategy - Perceptions of the coherence of the 

school's improvement strategy; 

• Collaboration in teams - How well teachers work together in teams to improve teaching and 

learning; 

• Support for teams - Teachers' perceptions of how well school leadership sets the conditions 

for teams to collaborate effectively; and 

• Collective efficacy - Teachers' perceptions that staff at the school have what it takes to 

improve instruction. 
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TEACHING STAFF ATTENDANCE RATE 

Teaching Staff Attendance Rate 89.1% 

 

ALL STAFF RETENTION RATE 

Staff Retention Rate 91.4% 

 

TEACHER QUALIFICATIONS 

Doctorate 0.0% 

Masters 23.6% 

Graduate 50.9% 

Graduate Certificate 13.2% 

Bachelor Degree 88.7% 

Advanced Diploma 11.3% 

No Qualifications Listed 0.9% 

 

STAFF COMPOSITION 

Principal Class (Headcount) 5.0 

Teaching Staff (Headcount) 119.0 

Teaching Staff (FTE) 108.3 

Non-Teaching Staff (Headcount) 45.0 

Non-Teaching Staff (FTE) 40.0 

Indigenous Teaching Staff (Headcount) 0.0 
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College Community 

Goals & Intended Outcomes 

Our School Improvement Goal is to build strong engagement with and connection to the College 

community. We intended to ensure strong connection with various groups of our school 

community through adapting to the uncertain and challenging pandemic times. And to ensure 

high levels of engagement by current community members and enrolment applications from 

prospective families.  

Achievements 

• Modifying the traditional Open Day, due to the COVID-19 restrictions, to provide a series of 

Open Afternoons which were very well attended.  

• High demand for places at Yr 7 for 2022. 

• Provided many parent engagement programs via Zoom due to the pandemic. (E.g., 

International Womens' Day with Nova Peris, Time and Space, Webinars on the use of ICT 

devices and the topic of consent with Dr Justin Coulson.) 

• Reviewed the structure and purpose of the Old Ignatians Association. A key outcome was 

the collective agreement of three mission words: Connect, Assist, Belong. 

• Continued PFA monthly meetings online and introduced a 'Mega Raffle' as a major fund-

raiser which raised nearly $9,000. 

• Expansion of social media platforms from one to five: Facebook, Instragram, Linktree, 

Linkedin and Google. And increased substantially the number of posts and followers. 

 

• Strong engagement with and connection to the College community by: 

o building the Old Ignatians Association 

o building the Parents and Friends Association 

o building connection with the Old Companions 

o providing programs to develop and enhance the three-way partnership between school, 

parents and students 

o promoting the College to the wider community 

o recognising and celebrating student and staff achievements. 

 

VALUE ADDED 

During a challenging time of disconnection, we provided avenues for connection. 

Increased programs (E.g., Mother's Day breakfast, Reconciliation Week movie screening, Yr 

12 Graduation function on-site) 

Vibrant and professional social media presence. 
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PARENT SATISFACTION 

The annual MAC Survey of parents indicated a slightly better than MACS average school 

positive endorsement. Parents indicated a very positive perception of the social and learning 

climate of the school. They also indicated a good level of communication between the school 

and families and a similar level of perception to the MACS average for Catholic Identity. 

 




